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The Constitution of India makes pro-
vision for reservation for groups
and categories described as un-

touchable castes and tribes. A list was
drawn up of each of the two categories
and put under the respective schedules.
This was done with a view to extend to
them effective legal and administrative
protection and benefits. As a result they
have come to be popularly referred to as
the scheduled castes and scheduled tribes
(SC/ST). With this there has been a shift
from social and cultural categories to the
legal and administrative categories. The
latter are more a part of the consciousness
of the educated and the employed and of
jobs- and benefits-seekers and not a part
of the consciousness of the general people.

Of the benefits extended to the SC/ST
people, reservation has turned out to be
the most important. Its presence is seen
in three spheres, that is, politics, govern-
ment employment and institutions of
higher learning. In the domain of politics
reservation was meant for a period of only
10 years. It is a different matter that the
period has kept on being extended. The
argument put forward for the extension is
that the SC/ST continue to live in condi-
tions of social, economic and political
discrimination and backwardness. There
was, however, no stipulation of any time-
period in respect of reservation in employ-
ment and admission to institutions of higher
education.

Extension of reservation in employment
and educational institutions is not auto-

matic. It is contingent on qualification
plus performance, described popularly as
qualification and merit. It is on these counts
that certain sectors were and are still kept
outside the purview of reservation. Some
of these sectors are the defence services
and higher learning institutions of excel-
lence. Then there were institutions like
universities which enjoyed a certain de-
gree of autonomy. Hence they had relative
autonomy in the matter of extension of
reservation in institutions under them. The
question of reservation in universities in
respect of employment of teaching and
non-teaching staff as well as admission to
courses of studies has to be situated within
this context.

However, since the early 1970s the
University Grants Commission (UGC) has
been issuing directives to universities to
extend reservation to SCs and STs in
employment in their institutions. Reser-
vation in admissions was already at work.
Whereas many of the universities have
been positive in their response to the UGC
directives and have been implementing
the reservation policy in both teaching and
non-teaching posts, some have been hos-
tile to extending reservation in employ-
ment, especially in respect of teaching
jobs. One such is the Delhi University
which for a very long time resisted res-
ervation, especially in respect of teaching
jobs. But due to pressure from the UGC
and the government the university even-
tually accepted the policy of reservation
in recruitment to teaching posts at the
lecturer level after 1996. Since then ap-
pointments under the reserved category

are being made in the university and its
affiliated colleges.

Much has been written on the issue of
reservation. However, we have hardly any
study which looks at it in a micro setting
or in the setting of a specific organisation/
institution. In institutions of higher edu-
cation, three principal social segments are
generally identified. These are students,
non-teaching staff and teaching staff. At
each of these levels an institution of higher
learning is faced with the issue of reser-
vation. The response of the institutions to
these is far from uniform and unambigu-
ous. An attempt has been made here to
discuss these issues in the context of the
Delhi University. This is being done by
looking into its history, its working and
the nature and types of problems it has
thrown up in the university at the three
levels.

Admission in University
and Colleges

The one area where Delhi University
has not shown open resistance to reser-
vation as a policy is in admission to courses
of studies in the university and colleges.
Yet it is one thing to accept reservation
as a policy and quite another to enforce
it. In admission to undergraduate and post-
graduate courses, the system of enrolment
being continued is one of 5 per cent
concession in the minimum eligibility
criteria and 20 per cent reservation of seats
for those who fulfil the minimum eligi-
bility criteria. It is strange that the First
Joint Committee (referred to later) consti-
tuted to look into reservation for SC/ST
refers to 20 per cent reservation of seats
rather than 22.5 per cent as fixed by the
government of India. The committee had
also recommended admission at the M Phil
level of eligible candidates, subject to a
ceiling of 20 per cent. Yet this recommen-
dation remained on paper and was not
accepted as a policy till very recently. In
fact, reservation in M Phil for SC/ST
candidates is being implemented only from
the academic year 2002-03. This does not
mean, of course, that candidates from
this category were not considered for ad-
mission to the programme. But their
number was very small. This partly ex-
plains why in recent recruitment to posts
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of lecturers, the Delhi University has been
unable to field candidates from within its
own departments.

The implementation of the reservation
policy in Delhi University has been far
from satisfactory, especially at the post-
graduate level. The UGC commented on
this as early as October 1995 in the meeting
of the Monitoring Committee. And yet
there seems to have been little improve-
ment, as the data presented in Table 1
bear out.

The concern of the university and col-
leges seems to end with the granting of
admission, though they are fully aware that
their social responsibility does not end
there. If the university and colleges are
alive to their responsibility to this category
of students, then the five years of under-
graduate and postgraduate teaching is long
enough for these students to be brought
to the level of the rest of the students. This
could be achieved through intensive coach-
ing programmes and better looking after
of the requirements of the SC/ST students
in the respective institutions. This is an
observation that was made by the Joint
Committee in the early 1980s. Delhi
University has been, however, on the whole
very indifferent to improving the quality
of students of this category. With the
notable exception of one or two, there are
hardly any university departments or col-
leges where such guidance is provided. In
fact, even if there are meritorious candi-
dates from this category, their merit is in
general not recognised. Such candidates
more often not are clubbed under the
reserved category, thereby restricting the
reach of benefits to candidates from the
reserved category.

Whereas, on the one hand, no serious
effort is made to take care of their aca-
demic interests, on the other hand students
from these categories are subjected to
discrimination and maltreatment by the
faculty, the administrative staff and the
peer group. Of course, this cannot be
generalised for the whole faculty or ad-
ministrative staff or even peer group. All
the same, if one were to go by the expe-
rience and accounts of students from these
categories, one would come face to face
with innumerable incidents of varying
nature and magnitude. It is, however, not
the purpose of this essay to dwell on this
matter. Suffice here to say that it is far from
easy to pinpoint discrimination. In fact, the
discrimination that the SC/ST students or
employees often talk about is at times more
a product of their imagination than based

on objective social reality. Yet attitudes
towards them and treatment of them are
far from encouraging, congenial or even
humane.

Non-Teaching Positions

The university adopted the policy of
reservation for SC/ST in recruitment in
October 1974. However this was confined
only to group C and D posts. Posts under
group B are generally filled through pro-
motion and posts filled through open
selection, viz, in group A, are few. How-
ever, in 1983 the university decided to
follow the government of India instruction
with regard to posts filled through promo-
tion (group B) and through open selection,
but in pay scales below Rs 2,200-4,000.
Later a committee was constituted to
consider the scope of the 1983 decision.
The recommendation of the committee with
respect to non-teaching posts in pay scales
below Rs 2,200-4,000 was the same as the
earlier decision. However, with respect to
posts in the pay scale of Rs 2,200-4,000
and above, it recommended guidelines as
was in practice in respect of lecturers until
a final decision was taken in regard to
application of the roaster for SC/ST. The
executive council accepted the first recom-
mendation but was requested to review the
second. Accordingly the committee, fol-
lowing the instructions of the government
of India in regard to grouping of isolated
posts, made recommendations for group-
ing of such positions in the university. The
underlying principle was grouping of
posts according to status and salary. The
qualifications prescribed for the direct re-
cruitment may also be taken into consid-
eration. Keeping these in mind, the com-
mittee prepared a set of groupings for
maintaining the roaster of vacancies for
SC/ST in the university. The system of
grouping was also recommended for iso-
lated positions in the pay scale of less than
Rs 2,200-4,000. Isolated positions in pay
scales of Rs 2,200-4,000 and above in the
non-teaching area are almost non-existent

in colleges. There are plenty of posts in
scales below Rs 2,200-4,000, but they
remain scattered over different depart-
ments. There could be, for example, only
one or at best two posts of Senior Lab
Assistant in a given department. Hence if
such posts existing across department are
not grouped, the scope of extending res-
ervation at the level of different cadres will
be far from tenable. Hence the recommen-
dation for grouping of isolated posts for
the purpose of implementing the reserva-
tion quota of 22.5 per cent. Such grouping
was also extended to colleges of the
university.

The grouping of isolated posts has been
one of major bones of contention in the
implementation of reservation, especially
in the colleges. So far implementation of
reservation had been left to the goodwill
of the universities authorities. However,
since the formation of the Delhi University
Scheduled Castes and Scheduled Tribes
Association, the discrepancies in policy
and its implementation in the university
and in colleges are increasingly being
brought to notice and being challenged,
especially in posts with pay scales below
Rs 2,200-4,000. On these counts there
generally prevails tension between the
Delhi University Karmachari Union and
Delhi University SC/ST Association. One
of the causes of tension is that colleges
refuse to group isolated posts for the
purpose of maintaining a roaster. SC/ST
candidates are thereby denied entry both
by selection and promotion even after
accepting 22.5 per cent reservation for
SC/ST. The other kind of problem faced
in the university, especially in the colleges,
is that of mismatch between the need to
fill the quota meant for the SC/ST and
existing university rules and practices with
regard to promotion. Since the existing
position in the university in regard to
recruitment falls far short of the stipulated
level, the university and the colleges are
expected to advertise, but the university
rule often is one of filling posts by internal
promotion from the feeder cadre. And it

Table 1: SC/ST Enrolment in Delhi University

Undergraduate Postgraduate
Year Total SC ST Total SC ST

1995-96 41170 4150(10.0) 785 (1.9) 10463 649(6.2) 213(2.0)
1996-97 41921 4221(10.0) 697(1.6) 10320 649(6.3) 251(2.4)
1997-98 41523 3882(9.3) 843(2.0) 10567 660(6.2) 228(2.2)
1998-99 42873 3789(8.8) 869(2.0) 11412 718(6.2) 206(1.8)
1999-2000 46302 4000(8.6) 836(1.8) 11893 655(5.5) 246(2.0)

Note: Figures in parentheses indicate percentages.
Source: Report of the Parliamentary Committee on the Welfare of Scheduled Castes and Scheduled

Tribes, 2001-2002, in regard to reservation in services.
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so happens that more often than not SC/ST
candidates are just not available in the
feeder cadre. The SC/ST association hence
insists on filling the posts by open selec-
tion in order to fill the stipulated quota.
This is challenged and opposed by the
Karmachari Union. It is hardly surprising
therefore that the position in regard to
recruitment of SC/ST in the university
and more so in the colleges falls far
short of the stipulated requirements, es-
pecially in groups A and B and to some
extent even in group C posts. An illustra-
tion will not be out of place in this context
(Table 2).

In view of not implementing the policy
of reservation for so long, the university
and the colleges fall far short of the stipu-
lated quota. The filling of the quota means
that most of the vacancies that arise have
to be filled by SC and ST candidates both
in promotions and open selection. The
result is that general candidates with many
years of experience are being denied pro-
motion. The contention on reservation thus
hinges, on the one hand, on the constitu-
tional obligation to extend reservation and
fill the stipulated quota and on the other
on the question of natural justice in regard
to those who have worked for so many
years in the organisation and are yet denied
the promotions they deserve. In all this the
role of the college authorities has been in
general one of obstructing the implemen-
tation of reservation.

Even where there is no ambiguity with
respect to reserved posts, such as in open
selection, the college authorities defeat
the purpose of appointing the most
qualified and competent candidate from
among the SC/ST by appointing persons
from this category on ad hoc or temporary
basis. As a result while an SC/ST candi-
date is of course taken, but not the best
that may have been available. This serves
two purposes. One, it creates a patron and
client situation between the college au-
thority and the candidate concerned. Sec-
ond, it helps to maintain and strengthen
the bias that already prevails against the
SC/ST category, viz, that they are incom-
petent and inefficient.

Reservation in Teaching
Positions

The issue of reservation in teaching had
divided the whole teaching community in
Delhi University into two hostile camps.
In general those with the left leaning were
for the reservation and those at the centre

and right-of-centre were against. The po-
sition of the university authorities was
to keep a decision on the matter as far
as possible in abeyance. The result was
that the university could come to a decision
on introducing reservation only as late
as 1996.

The process of considering reservation
for SCs and STs in the university began
with a letter from the UGC in August 1975
conveying to the university that the UGC
had in principle accepted reservation for
SC/ST in teaching at the level of lecturers.
Prior to this the position of the university
was that it would not be academically
sound to reserve teaching posts for SC/ST.
But other things being equal due consider-
ation would be given to SC/ST candidates
who apply for teaching posts in the uni-
versity and the colleges. In response to the
letter from the UGC, the executive council
of the university constituted a committee
to look into the matter in October 1975.
The UGC reiterated its stand again in its
letter to the university of July 1976. The
result was that the matter came up for
consideration before the academic council
in its meeting held towards the end of July
1976. The academic council decided to
enlarge the committee constituted earlier
by the executive council by adding four
members from the academic council. The
recommendation of the joint committee
came before the academic council for
consideration and the council referred it
to another joint committee of the academic
council and the executive council. The
report of this committee was considered
by the academic council in May 1980. The
council approved the recommendations of
the committee and adopted the following
resolutions. (It took the university about
five years to arrive at them.)
(1) The university and the colleges should
provide a column in the application form
for the posts of teachers (lecturers) to
ascertain whether a candidate belongs to
SC/ST.
(2) Candidates belonging to SC/ST who
fulfil the minimum qualification prescribed
for the post should be invited for interview.
It adds that candidates not belonging to

SC/ST had not been invited for interview.
(3) Candidates belonging to SC/ST should
be interviewed by the selection committee
first, followed by other candidates.
(4) Other things being equal, preference
should be given to candidates belonging
to SC/ST for appointment to posts of
lecturers.
(5) In case a selection committee did not
consider a candidate of SC/ST as fulfilling
eligibility requirements suitable for ap-
pointment to a lecturer’s post, it should
record the reasons.

Such then was the position of the uni-
versity in respect of reservation in teaching
in the early 1980s. The UGC has been
however pressing for more tangible re-
sults. In fact, in a communication in August
1982 to the university, the UGC pressed
for reservation to the tune of 15 per cent
for scheduled castes and 7.5 per cent for
scheduled tribes both in admission to
courses and appointments, teaching and
non-teaching. The communication had also
pointed to the unsatisfactory state of af-
fairs with respect to reservation in Delhi
University. This was followed by a series
of communications in which the UGC
talked of incumbency upon the Central
Universities to follow the policy of the
government of India with regard to reser-
vation for SC/ST candidates in admission
and appointments to non-teaching posts in
toto and as per the guidelines laid down
by the UGC for teaching posts. The letters
further stressed the poor representation of
SCs and STs in comparison with the
percentage due to them. The response of
the university to these ongoing observa-
tions of the UGC on the matter was to
constitute one committee after another to
work out modalities for extending reser-
vation and/or affirmative action in teach-
ing positions. One such committee was set
up in 1991. Its report was discussed in the
meeting of the academic council in De-
cember 1991.The council referred the report
back to the committee with a request to
look at it again in the light of the discussion
at the council’s meeting. Finally the aca-
demic council accepted the recommenda-
tions of the committee in February 1992.

Table 2: Non-Teaching Posts and Share of SC/ST

 Group A Group B Group C Group D
Year Total SC/ST Total SC/ST Total SC/ST Total SC/ST

1992-93 164 4 282 16 1499 121 976 191
1994-95 173 4 297 19 1512 122 982 192
1996-97 174 4 297 22 1516 197 1025 298
1998-99 188 6 297 22 1523 198 1059 308

Source: Non-Teaching Posts Showing the Representation of SC/ST/OBC in the University as on 1991-99.
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 The recommendations of this commit-
tee were on lines similar to those of the
1980 committee which were in practice.
In addition to those already in force, three
additions were made in the recommenda-
tions of the later committee. These were:
(1) It should be mentioned in advertise-
ments of lecturers’ posts in each subject
that one out of five posts could be filled
up by appointing candidates from the
SC/ST category. In case the post/posts
remain vacant, the advertisement in the
same manner has to be made the next time.
This procedure will be followed until
SC/ST candidates up to the required per-
centage (one out of five) are appointed.
(2) In case there is no SC/ST applicant for
any post, the same will be filled by ap-
pointing a suitable candidate from among
the applicants. The next post falling vacant
in the subject will be advertised as per the
procedure stated above.
(3) Eligible SC/ST candidates whose names
figure in the panel of the respective de-
partments for appointments should be given
preference in ad hoc appointments.

Besides these some other recommenda-
tions were made. These included giving
preference to SC/ST candidates at the level
of reader and professor, other things being
equal. The advertisement must carry this
policy announcement. The committee
stressed the responsibility of the depart-
ments to find suitable candidates. A rec-
ommendation was also made to initiate
measures to institute visiting fellowships
for SC/ST teachers so that talented can-
didates get the opportunity to improve
their skills and qualifications. Regular data
on SC/ST students at the research level for
Delhi University must be compiled.

The recommendations of the earlier joint
committee had more to do with admissions
and remedial measures for SC and ST
students than with the recruitment to teach-
ing positions, the purpose for which the
committee was constituted. All the same
it made a pointed recommendation. The
substantive recommendation, the only
one on the subject, was that candidates
belonging to SC/ST who fulfil the pre-
scribed educational qualifications and are
found suitable for appointment by the
respective selection committee be given
preference for appointment as lecturers
in the university departments and col-
leges. This step would in itself, the com-
mittee thought, provide adequate safeguard
to SC/ST candidates. The recommenda-
tion of the later committee, unlike the
previous one, primarily focused on the

aspect of recruitment of SC/ST candidates
to teaching posts. The committee made
interesting suggestions and recommenda-
tions, which were all in the direction of
affirmative action. But these recommen-
dations, especially those that were new
additions, remained merely as a laudable
reiteration of the policy of affirmative
action. No concrete proposals were drawn
up to enforce them.

It is interesting that while the UGC has
been pressing for reservation even in teach-
ing jobs and that too in proportion to the
SC/ST population size since 1980s, Delhi
University even till the mid-1990s has been
more concerned with preparing affirma-
tive action plans for filling up teaching
posts. Needless to say, the procedure was
at total variance with the rules laid down
by the government of India/UGC. At the
same time hardly any concrete steps were
taken by the university to initiate measures
recommended by the different commit-
tees. Indeed there is hardly any evidence
of the university practising affirmative
action even though it was a proclaimed
policy of the university. No wonder that
the recruitment of SCs and STs in teaching
posts till the mid-1990s was so unsatisfac-
tory. The data presented in Table 3 bear
testimony to this.

In 1995 the issue of reservation was
raked up again and another committee
under the chairmanship of A Padmanabhan
was formed to work out the modalities of
reservation in posts of lecturers. The aca-
demic council discussed the matter at length
and after several clarifications accepted
the recommendations of the committee.
The executive council considered the recom-
mendations of the academic council in
regard to reservation of posts of lecturers
in the university and colleges and accepted
them in June 1996. The recommendations
of the academic council were as follows:
(1) Reservation should be applied
departmentwise in the university and
subjectwise in the colleges.

(2) To achieve the prescribed 22.5 per cent
(15.5 per cent for SC and 7.5 per cent for
ST) reservation, the 40-point roaster sys-
tem is to be adhered to.
(3)  In case a sufficient number of eligible
candidates is not available, relaxation may
be given to achieve the stipulated percent-
age of reservation. If no candidate is
available the posts are to be re-advertised
rather than de-reserved.
(4) When an eligible candidate is not se-
lected the reasons have to be mentioned.
(5) Reservation should be applicable in
case of ad hoc appointment too as per the
40-point roaster system.

Subsequent to this again a committee
under the chairmanship of Padmanabhan
was appointed to look into the anomalies
in implementation of roaster system
adopted by the university.

The university thus accepted the policy
of reservation in the form of implementing
the 22.5 per cent quota only in June 1996.
For long necessary action towards imple-
menting this decision was kept in abey-
ance for a move in favour of post-based
reservation was already under consider-
ation by February 1997 and the govern-
ment of India had accepted the same by
July 1997. The University of Delhi ac-
cepted post-based reservation and decided
to implement it in July1999 with effect of
course from July 2, 1997. It is a different
matter that the university claimed to have
launched a Special Recruitment Drive for
posts of lecturers vide its advertisement
No 153 dated June 17, 1997. Thus hardly
any recruitment was made in the university
under the vacancy-based reservation sys-
tem. This is obvious from the position
of SCs and STs in the teaching staff. In
1997 the position in the university was
three professors (SC 3; ST 0) out of 351,
two readers (SC 1; ST 1) out of 210 and
seven lecturers (SC 6; ST 1) out of 127.
There was thus an increase of three lec-
turers in the period between 1995 and
1997. The figures given above pertain

Table 3: Position of SCs and STs in Teaching Posts in University Departments and
Colleges as in 1995

Position Total  No of Teachers No of SCs No of  STs
Department College Department College Department College

Professor 311 4* 2 0 0 0
Readers 247 2545 1 3 1 0
Lecturers 142 1963 4 8 1 0
Total 700 4512 7 11 2 0
Grand Total 5212 18 2

Note: * It is generally held that posts of professor in colleges have been introduced only in very recent
years. However the source mentioned below points to four posts of professors in the colleges.

Source: Statistics in Respect of Scheduled Castes and Scheduled Tribes in Teaching Posts in University
Departments and Colleges as in 1995.
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only to university departments. If col-
leges were to be taken together with the
university departments, the figures would
even be worse. Unfortunately the com-
bined figures are not available with the
university.

It is interesting that the university moved
with alarming speed in accepting the post-
based recruitment in the university and
colleges. Hence the only system of reser-
vation that has been at work in Delhi
University in respect of teaching has been
one of post-based reservation. In moving
to this system of reservation, the university
nullified the system of 22.5 per cent res-
ervation in respect of candidates belong-
ing to the SC and ST category. Post-based
reservation had relevance only if the quota
of 22.5 per cent (15 per cent for the SC
and 7.5 per cent for the ST) had already
been completed. That, as pointed earlier,
was not the case with the Delhi University.
Now that this reservation is in force and
the posts are being earmarked for SC/ST
as per the roaster and are being advertised
accordingly both in the university and the
colleges, some improvement in recruit-
ment of SC/ST in teaching posts is visible.
The data for 2000-01 for the university
departments is a pointer. In that year,
there were in all three professors (SC
2 and ST 1 out of 295), three readers (SC
2; ST 1 out of 191) and 13 lecturers (SC
11; ST 2 out 130) holding teaching posi-
tions in the university. There has also
been considerable progress in respect of
recruitment of SC/ST candidates in the
colleges

From information furnished by 39 col-
leges which was available with the univer-
sity by 2000-01, there are in all 46 lecturers
from the SC/ST category in the colleges of
Delhi University, 44 from the SC category
and 2 from the ST. Janki Devi Memorial
College tops the recruitment process with
seven (SC 6 and ST 1) posts followed by
Rajdhani with six and Ram Lal Anand and
Khalsa colleges with five each. In terms
of subject/discipline, the maximum recruit-
ment has been in Hindi (11) followed by
the political science (8), history (5), com-
merce (5), English (4), etc. The process of
recruitment of candidates from SC/ST has
been quite intense during the last one year
and the figures as of today would be higher
than the ones mentioned above.

 The share of the scheduled tribes in
reservation is almost negligible. This is so
in all the three sectors, viz, admissions and
non-teaching and teaching staff. In com-
parative terms, the situation is slightly better

in admission than in teaching or non-teach-
ing staff. In general the representation of
the SCs and STs in Classes C and D is
adequate. But this is not the case in Delhi
University in respect of ST. As noted earlier,
for example, the share of the STs in Group
C was 0.06 per cent as against 11.54 per
cent for SCs and in Group D 1.51 per cent
as against 38.14 per cent for the SCs in
2000-2001. At Group B and A levels the
percentage was 0.33 and 1.43 respectively
as against 7.62 and 2.86 for the scheduled
castes. In terms of numbers of positions,
they were 3 and 1 in Classes A and B and
1 and 19 in Classes C and D respectively.
The situation was similar in teaching posts.
Out of the total 17 teaching posts held by
the SC and ST categories, only three were
being held by ST. Similarly in colleges of
Delhi University out of 46 positions held
by SC/ST, the ST share was only two.
Ideally the ST share should have been half
of what has been so far filled at different
levels. The disparity finds reinforcement
in the post-based reservation that the
government of India has introduced of
late. There is hardly any doubt about
post-based reservation being discrimina-
tory at least against ST. After all in post-
based reservation the ST candidates have
no chance of being considered unless
the number of posts in the department/
subject is large. As per the system of post-
based reservation, the reservation is at
work only at the seventh post, which
goes to the candidate from the SC cat-
egory. In case of ST the chance comes only
at 14th post which is unlikely to materialise
even in 20-25 years. By that time even
post-based reservation is likely to be done
away with.

Conclusion

 The filling of the posts with suitable
candidates has however not been so easy
especially in certain subjects and disci-
plines. A few selection committee meet-
ings that I have attended for recruitment
to teaching posts in colleges under the
reserved category have been an eye-
opener in more than one sense. It has
been rare when the selection committee
has been fully satisfied with the recruit-
ment. More often than not the selection
committee, especially the expert members,
has been caught in a dilemma of filling
or not filling. However, even in a situation
such as this the candidate showing
promise and potential has generally been
selected. It was generally felt that such
candidates with support and encourage-
ment from their colleagues would be able
to deliver the goods as teachers. Another
interesting thing to note in regard to re-
cruitment under the reserved category is
that applicants have been mainly from
universities in south India. From north
India, applicants mainly come from uni-
versities in Punjab, Rajasthan, Haryana
and western and central UP. One does
find a few from JNU. It is however hard
to find any applicants from the Delhi
University. This is of course not difficult
to explain. In refusing to extend reserva-
tion or enforce even affirmative action,
Delhi University just failed to prepare
and equip SC/ST candidates to take up
teaching jobs that were to come in the
subsequent period due to enforcement of
the policy of reservation. In the process,
Delhi University has turned out to be the
net loser. 
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